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Industry Competency Model Building Blocks

Education, Training & Credentials
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 Advanced Degree e Apprenticeship

 Advanced Certificate e Licensure

e Assoclate’s Degree e Occupational Certification :

* Military Specialization , Occupation Competencies
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* On-the-Job Training e Industry Intro Course .
e Certificate  Contextualized Learning '
e College Courses e Apprenticeship
e Military Training -
.
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Industry-Sector Technical Competencies
Competencies to be specified by industry sector representatives.
\ N
Industry-Wide Technical Competencies
Competencies to be specified by industry representatives.

e Contextualized Learning e Adult Basic Education

e Military Service * On-the-Job Training

e Work Readiness Certificate * Pre-Apprenticeship Werkp|ace Competencies
* High School Diploma e GED

Academic Competencies
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e Personal Effectiveness Competencies

N Interpersonal : . . e a Dependability | Adaptability Lifelong

~¢ / Skills Integrity | Professionalism | Initiative | “e o cliability | & Flexibility Learning
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 (ollection of Industry-Validated Competency Models

 Jool to Build and Customize a Competency Model
 TJool to Build a Career Ladder/Lattice

e User Guides with Background Info & Instructions
e Examples of Models in Action
 Database of Competency-Based Resources
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